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COST AND BENEFITS:

GROWING SPECTRUM OF MEMBER HEALTH BENEFITS

Nurse Practitioner Healthcare Health Savings Accounts (HSAs)
Nurse Practitioner delivered healthcare focuses on Health Savings Accounts (HSAs) are innovative

the most commonly treated illnesses without the plans designed to help individuals save for qualified
high-cost overhead. Advised by the area's top medical and retiree expenses on a tax-free basis.
physicians, this innovative, market-based approach Health Savings Accounts can be offered to

includes primary healthcare, occupational injury employers when combined with a qualifying high
treatment and monthly health and wellness deductible health insurance plan.

screenings—all for one low monthly subscription

fee per employee.

Healthy Indiana Plan (HIP) Health and Wellness Programs SIHO Insurance Program

HIP is for uninsured Hoosier adults between the The Wellness Program at Columbus Regional Prime Care Choice offers: physician services,
ages of 19-64 who do not qualify or have access to Hospital offers a 15% discount on all Wellness preventive health, inpatient and outpatient
group coverage, Medicare, or Medicaid. Services Program Fitness Classes for all employees of any hospital services, maternity coverage, radiology
include: physician services, prescriptions, diagnostic Chamber member. Also, Business Resource and laboratory services, disease management
exams, home health services, inpatient and Group—a division of Centerstone (formerly Quinco programs, prescription coverage, mental health
outpatient hospital, hospice, preventive services, Behavioral Health Systems)—offers SOLUTIONS and substance abuse services, SIHO’s Network
family planning, and case and disease management. EAP, a program that assists employers to manage of over 9,000 doctors, hospitals, and providers,
Contributions are made by the State and each human capital risk through reducing the problems life insurance, coverage while traveling, and
participant (based on ability to pay) or their employer. that keep employees from being productive at work. emergency and urgent care coverage.

Provided for educational and marketing purposes only. Member health benefits listed above are provided to Chamber members by third parties Ca" (81 2) 379-4457 or V|5|t

as a benefit of membership. The Chamber is not involved either directly or indirectly in the provision of health care to individuals or businesses;

derives no compensation from those services; and, has no direct or indirect control over the type, scope or quality of those services. www.columbusareachamber.com/healthcare



